
Tuesday January 26, 202110
Government of Jammu and Kashmir 

Health & Medical Education DepartmentCivil Secretariat, J&K Jammu
Subject: Select list for the posts of Medical Officers (Allopathic) in the Health & Family Welfare Department - Appointment/Postings of Medical Officers thereof.
Ref: (i) Communication No's. HME/HRM/162/2018 dated 10-06-2020, HME/HRM/162/2018 dated 18-06-2020 and HME/HRM/162/2018 dated 21.07.2020 of Health & Medical Education Department.
(ii)      U.0 No. A/Misc(90)-479 dated 09-06-2020 from Finance Department.
(iiij      O.M No. GAD/Mtg/RB-IV/68/2020 dated 16.07.2020 from General Administration Department
(iv) Communication(s) No. Est/3/1-133/2699 dated 20.11.2020 and No. DHSK//Est-3/3128 dated 12.01.2021 from Director Health Services, Kashmir and No. DHSJ/Es-3/Vacancy/2571 dated 24.11.2020 & No. ES-3/PSC-21/3174 dated 14.01.2021 from Director Health Services, Jammu.
(v) Communication No. PSC/Exam-WT/MO/2020/06 dated 14-12-2020 & No. PSC/Exam-WT/MO/2020 dated 06-01-2021 from the J&K Public Service Commission, Jammu.

Government Order No. 56-JK(HME) of 2 021 Dated: 22 .01. 2021
WHEREAS, taking cognizance of lack of proper medical care facilities in the rural/peripheral areas of UT of J&K due to acute shortage of Medical Officers, the Health & Medical Education Department worked out a proposal to utilize all the vacancies of Medical Officers including those earmarked for Leave, Training & Deputation Reserves by referring the vacancies to the J&K Public Service Commission for

selection purpose on fast track basis in the larger public interest;
AND WHEREAS, in order to overcome the shortage of doctors in the Health Institutions of the UT of J&K, the Health and Medical Education Department moved a proposal for enhancement of strength of Medical Officers earmarked under Deputation and Training Reserves of the J&K Health and Family Welfare (Gazetted) Service;
AND WHEREAS, in compliance to the State Administrative Council (SAC) Decision No. 211/21/2019 dated 13-09-2019, followed by Government Order No. 821-HME of 2019 dated 16-09-2019, the Health and Medical Education Department enhanced the Deputation Reserves from existing 4% to 20% and Training Reserves from existing 6% to 20% of the sanctioned regular duty posts in respect of Medical

Officers of the J&K Health and Family Welfare (Gazetted) Service. However, in respect of Training Reserves only half of the posts (10%) are to be considered for referral to J&K Public Service Commission;
AND WHEREAS, Article 47 (PART IV DIRECTIVE PRINCIPLES OF STATE POLICY) of the Constitution of India clearly envisages that it is the duty of the State to raise the level of nutrition and the standard of living and to improve public health;
AND WHEREAS, the Hon'ble Supreme Court in the case titled Paschim Banga Khet Mazdoor Samity Vs State of West Bengal, AIR 1996 SC 2426: (1995)6 SCC 213 has ruled that the constitution envisages establishment of a welfare state, and in a welfare state, the primary duty of the Government is to provide adequate medical facilities for the people. The Government discharges this obligation by running

hospitals and health centers to provide medical care to those who need them. "Article 21 imposes an obligation on the state to safeguard the right to life of every person. Preservation of human life is thus of paramount importance;
AND WHEREAS, in order to fulfill the objective of filling up of the vacancies of Medical Officers physically (including Duty post as well as Training/Deputations reserves) with the prior concurrence of the Finance Department conveyed vide their U.O. No. A/Misc(90)-479 dated 09-06-2020, the Health & Medical Education Department referred all the 900 vacancies of Medical Officers including the Reserves

(Training/Deputation) of the Jammu and Kashmir Health and Family Welfare (Gazetted) Service as per the following breakup to the J&K Public Service Commission vide communication(s) No. HME/HRM/162/2018 dated 10-06-2020 and No. HME/HRM/162/2018 dated 18-06-2020 for selection purposes in terms of the J&K Special Recruitment Rules, 2015 notified vide SRO 202 dated 30.06.2015 read with S.O No.
194 dated 17-06-2020 and in consonance with the |&K Reservation Rules, 2005 (Amended):-

OM SC ST Social Caste ALC/ IB RBA PSP EWS Total
450 72 90 36 36 90 36 90 900

AND WHEREAS, pursuant to communication No. GAD/Mtg/RB-IV/68/2020 dated 16.07.2020 issued by the General Administration Department, the Health & Medical Education Department vide communication No. HME/HRM/162/2018 dated 21-07-2020 referred all the nine hundred (900) vacancies of Medical Officers including the Reserves (Training/Deputation) of the J&K Health and Family Welfare (Gazetted)
Service afresh as per aforesaid breakup to the J&K Public Service Commission for advertising the same in terms of the Jammu & Kashmir Probationer (Condition of Service, Pay and Allowances) and Fixation of Tenure Rules, 2020 notified vide S.O. 192 dated 17.06.2020;

AND WHEREAS, these posts were notified by the J&K PSC, vide Notification No.Ol-PSC(DR-P) of 2020 dated 30.07.2020, for inviting applications of eligible candidates for selection against the advertised posts;
AND WHEREAS, the J&K Public Service Commission, vide communication No. PSC/Exam-WT/MO/2020/06 dated 14-12-2020 had furnished the select list of 642 candidates as Annexure 'A', out of which recommendations in respect of 183 candidates were kept withheld and Wait list of 232 candidates as Annexure 'B', out of which recommendations in respect of 64 candidates were kept withheld. The J&K Public

Service Commission, vide aforesaid communication dated 14-12-2020 had also informed that 258 posts, as per the following category-wise break-up, could not be filled up, as either the candidates belonging to the respective categories could not cross the bench mark prescribed under Rule 51 of J&K Public Service Commission (Business & Procedure] Rule, 2005 or the candidates were not available in that particu-
lar category:

SC ST ALC/ IB SLC PSP EWS Total
37 59 23 26 31 82 258

AND WHEREAS, vide Government Order No. 938-JK(HME) of 2020 dated 31-12-2020, sanction has been accorded to the temporary appointment of four hundred & fifty nine (459) candidates (clearly recommended) as Medical Officers in the Jammu and Kashmir Health and Family Welfare (Gazetted) Service in the pay scale, Level-9 (Rs.52700-166700), alongwith their postings, subject to fulfillment of various
codal formalities/conditions;

AND WHEREAS, in the meantime, the J&K Public Service Commission, vide communication No. PSC/Exam-WT/MO/2020 dated 06.01.2021 has conveyed as under:-
A) Recommendation for appointment:- Following two names may be incorporated in the Select list (Annexure-I) ofPSC letter dated 14-12-2020:-

i)    After S.No.01 Mr. Muzamil Ahmad Wani and  before Mr. Rahul Jaggi, S.No.02 as:

ii)   After S.No.329 Mr. Syed Ishfaq and before Ms. Nadia Manzoor S.No.330 as:

B) Cancellation of recommendations for appointment as Medical Officer:- The recommendation in respect of four candidates i.e S.No. 282, 493 &510 of the select list  namely   Mr.   Davinderpal  Singh   (Roll  No. 2002122), Miss Khushnaveed Maqbool (Roll No. 2000531) and Miss Shazia Akhter (Roll No. 2000530) respectively and in respect of S.No.105 of the wait list namely Miss Hanan Ashravi (Roll No. 2000682)
whose candidatures have been kept withheld is hereby cancelled abinitio as they are either yet to complete internship or have completed their internship after the cutoff date i.e 04.09.2020. 

C) Recommendations for appointment in respect of candidates in whose case recommendation have been withheld:- Recommendation in respect of 151 candidates from Select List and in respect of 48 candidates from Wait List detailed as Annexure-I & II is hereby released for their appointment as Medical Officer against the vacancies.
The decision in respect of 29 candidates In the Select list and 15 candidates in the Wait List will be communicated in due course of time.
The other terms and conditions of the recommendations shall remain same as conveyed vide communication dated 14-12-2020.
AND WHEREAS, for the appropriate utilization of posts available on account of Training/Deputation reserves, which had also been referred including the duty posts in consultation with the Finance Department to the J&K Public Service Commission for selection purposes, formal proposals have been submitted by the Director Health Services, Kashmir as well as Director Health Services, Jammu vide Communication(s)

No. Est/3/1-133/2699 dated 20.11.2020 and No. DHSJ/Es-3/Vacancy/2571 dated 24.11.2020 respectively, for earmarking/distribution of available posts of Leave/Training/Deputation Reserves in such health institutions falling in peripheral and far flung areas of the UT of J&K to reduce the shortage of doctors;
AND WHEREAS, the whole recruitment process of Medical Officers has been completed within the shortest period with the sole purpose to neutralize the crisis of non availability of doctors and to provide better health care facilities to the people living in peripheral and far flung areas of the UT of J&K;
AND WHEREAS, the Director SKIMS & Ex-officio Secretary to Government vide communication No. SIMS 302 02/2020-79-80 dated 09-01-2021 and Principal, Government Medical College, Srinagar as well as Principal, Government Medical College, Jammu, vide communication(s) No. Acad/8667/MC dated 18.11.2020 & No. GMCS/Acad/SS/11038 dated 03.12.2020 and No. GMC/ES-1/2020/3237 dated

09.12.2020 respectively, have requested that 49 selectee Medical Officers, who are pursuing their higher study courses or other training courses (tenure postings) be allowed to continue such higher study courses or other training courses (tenure postings) till they complete the same purely in the interest of patient care and in view of the covid-19;
AND WHEREAS, during the earlier process of recruitment of Medical Officers it has been observed that a substantial chunk of selectees are undergoing PG/Senior Residency/ Registrarship/ Demonstratorship at the time of their selection and as a consequence, such selectees often plead for permission to continue their higher study courses. These posts, though substantively occupied, physically/practically

remain vacant, which in turn leads to public resentment as consequent crisis of non availability of doctors in the concerned health institution in the rural/ peripheral areas shall persist;
AND WHEREAS, taking cognizance of the aforesaid issue and in the interest of patient and health care, the State Administrative Council (SAC) vide its Decision dated 14/11/2018 has already decided that in future selections/appointments of Medical Officers, selectee Medical Officers shall not be allowed to continue with PG/ tenures of Senior Residency/ Registrarship/ Demonstratorship and they will have only

one choice either to opt for appointment or opt out and go for PG/ tenures of Senior Residency/ Registrarship/ Demonstratorship etc;
AND WHEREAS, Rule 61 (4) (i) & (1) of the J&K Civil Services (Leave) Rules, 1979 read with S.O 234 dated 21.07.2020, which governs Study Leave, provides as under:-

(4) Study leave shall not ordinarily be granted to a Government servant:-
(i) Who  has  rendered  less  than  five  year's  service  under  the Government or till he/she, if probationer, does not complete the period of probation satisfactorily whichever is later.

(1) Study leave shall not be granted to a Government servant with such frequency as to remove him from contact with a regular work or to cause cadre difficulties owing to his absence on leave."
AND WHEREAS, Rule 2, Rule 3(1 & 2), Rule 4(1) and Rule(6) of the J&K Probationer (Condition of Service, Pay and Allowances) and Fixation of Tenure Rules, 2020 notified vide S.O. 192 dated 17.06.2020 inter-alia, provides as under:-

2. Period of Probation.- No person shall be eligible for confirmation as a member of a service or class till he has been on probation in such service or class continuously or in aggregate for a period of two years:
Provided that nothing shall debar the Government from extending the period of probation of a probationer who has failed to acquire the prescribed qualification or to pass the prescribed test provided that the period shall extend in no case for more than two years:
Provided further that the Government may extend the period of probation of a probationer for another two years under these rules, if the probationer fails to meet the requirements or standards of the job.

3. Pay and allowances during probation.- (1) During the period of probation, the appointee under these rules shall be entitled to the minimum of pay level applicable to the post against which he is appointed.
(2) Every appointee under these rules shall, after completion of probation, be entitled to fixation of pay in the pay level applicable to the post against which he is appointed.
4. Suspension/Discharge during probation.- (1) At any time before the expiry of the period of probation, the appointing authority may-

(a) suspend the probation of a probationer and discharge him from the service for want of vacancy; and
(b) at his discretion, terminate the probation of a probationer and discharge him from service.

6. Fixed Tenure of five years on initial appointment.-
The appointee under these rules shall have to necessarily work for a period of five years on the post against which he has been initially appointed and such appointee shall not be eligible for transfer for whatsoever reason during the period of five years:
Provided that any person appointed against any available vacancy on the basis of being a Resident of Backward Area, adjoining Line of Actual Control or International   Border shall serve in such areas for a period of not less than seven years."
AND WHEREAS, the select list was forwarded to both Director Health Services, Kashmir/ Jammu for seeking suitable posting proposal for the newly selectee Medical Officers (in respect of whom recommendations have been released by the J&K PSC);
AND WHEREAS, the Director Health Services, Kashmir/Jammu submitted posting proposal for the newly selectee Medical Officers vide their communication(s) No. DHSK/Est-3/3128 dated 12.01.2021 & No. ES-3/PSC-21/3174 dated 14.01.2021 respectively;
Now therefore, as recommended by the J&K Public Service Commission and in continuation to Government Order No. 938-JK (HME) of 2020 dated 31.12.2020, sanction is hereby accorded to the temporary appointment of One hundred & fifty three (153) candidates (in respect of whom recommendations have been made/released) as Medical Officers in the Jammu and Kashmir Health and Family Welfare

(Gazetted) Service in the pay scale, Level-9 (Rs.52700-166700), alongwith their postings, as indicated in Annexure-A (Pages 1-8) to this order, with immediate effect, subject to the following conditions:-
A) The appointment of the above candidates shall be strictly governed by the conditions laid down in the J&K Probationer (Condition of Service, Pay and Allowances) and Fixation of Tenure Rules, 2020 notified vide S.O. 192 dated 17.06.2020.
B) The appointee(s) shall not be allowed to continue with PG/ tenures of Senior Residency/ Jr. Residency/ Registrarship/ Demonstratorship/ Tutorship/ Fellowship etc. and they will have only one choice either to opt for appointment or opt out and go for such higher study/training course, in which case candidates from the waiting list will be considered for appointment.
C) The appointee(s) shall submit their joining reports physically to their concerned Drawing and Disbursing Officers(DDOs) within a period of 21 days from the date of issuance of this order and in case of failure of any appointee to join within the stipulated period, his/her appointment shall be deemed to have been cancelled ab-inito without any further notice.
D) The appointee(s) shall be allowed to join by the concerned Drawing and Disbursing officers(DDOs) only on production of the following certificates in original:-
i.      Academic/Technical Qualification Certificates.
ii.      Matriculation/Date of Birth Certificate.
iii.      Health Certificate issued by the Standing Medical Board.
iv.      Domicile Certificate issued by the Competent Authority.
v. Certificates from the District Industries Centre(DIC) and District Employment & Counseling Centre to the effect that no loan under the self employment scheme has been taken by the appointee.
vi.     Relevant category certificate(s), (in case of candidates belonging to reserved categories), 
vii.     Any other certificates/documents as required under rules/norms.
E) The appointee(s) shall give an undertaking duly attested by the First Class Judicial Magistrate in the shape of an affidavit to the effect that, in case adverse report about his/her character and antecedents is received from Additional Director General of Police (CID), J&K to whom a reference shall be made by the Directorate of Health Services Jammu/Kashmir, after the cases for such verifications are received

from the concerned Drawing and Disbursing officers(DDOs), the candidate(s) shall have no right to claim his/her appointment as Medical Officer and his/her appointment as such shall be deemed to have been cancelled ab-inito without further notice.
F) If on verification, the Certificate(s) produced by the appointee(s) are proved to be fake or forged, the appointment shall be deemed to have been cancelled ab-inito without further notice.
G) The salary of the appointee shall not be drawn and disbursed to him/her unless the satisfactory reports in respect of (E) and (F) above are received in his/her favour.
H) The provisions for probation, pay & allowances and Fixed Tenure of five years/seven years on initial engagement of the appointees shall be governed in terms of the J&K Probationer (Condition of Service, Pay and Allowances) and Fixation of Tenure Rules, 2020 notified vide S.0.192 dated 17.06.2020.
I) The appointees shall give an undertaking duly attested by the First Class Judicial Magistrate in the shape of an affidavit to the effect that:-
i. he/she shall abide by all the terms & conditions as laid down in this appointment order.
ii. he/she is not undergoing any higher study/training course viz. PG/tenures of Senior Residency/Jr. Residency/ Registrarship/ Demonstratorship/Tutorship/Fellowship etc and in case after joining as Medical Officer, it comes to the notice of the department that appointee is on the rolls of any Medical College (Government/Private) within or outside the UT of J&K, he/she shall be liable for criminal proceedings under

relevant provisions of law and his appointment shall be deemed to have been cancelled ab-initio.
iii. he/she shall not claim for any kind of leave, permission or exception to continue with his/her higher study/training course viz. PG/tenures of Senior Residency/ Jr. Residency/ Registrarship/ Demonstratorship/ Tutorship/Fellowship etc
iv. he/she shall not be eligible for transfer for whatsoever reason during the temporary service of five (05) years and in case of candidates who are Residents of Backward Area, adjoining Line of Actual Control or International Border, he/she shall serve in such areas for a period of not less than seven (07} years.
v. he/she shall be liable for action as warranted under rules for violating any of the laid down conditions in this appointment order.
J) The inter-se-seniority of the appointees shall be drawn in accordance with the merit secured by these appointees in the selection list prepared by the J&K Public Service Commission.
K) The appointment of the candidates shall be subject to outcome of the writ petition (s), if any, pending before any Competent Court of Law. 
It is further ordered that:-

After fulfilling all codal formalities by the concerned, the salaries, in respect of appointee Medical Officers, posted against other than duty posts, shall be drawn by the concerned DDOs out of sanctioned strength of Leave/Training/Deputation Reserves already earmarked/distributed by the Director Health Services, Kashmir/Jammu vide communication (s) No. Est/3/1-133/2699 dated 20.11.2020 and No. DHSJ/Es-
3/Vacancy/2571 dated 24.11.2020 respectively, for which budget allocation shall be made by the concerned Directorates.

All the concerned Chief Medical Officers / Medical Superintendents/Block Medical Officers/DDO's shall ensure that appointee Medical Officer shall attend duties as per his/her specific place of posting without any change/alteration in their postings by way of deployments or internal arrangements failing which disciplinary proceedings shall be initiated against such concerned Chief Medical Officers/ Medical
Superintendents/ Block Medical Officers/ DDO's including appointee Medical Officer.

All the concerned Drawing & Disbursing Officers of Health & Family Welfare Department shall submit categoric report/details of appointees who fail to join physically within the stipulated time period immediately after expiry of 21 days to the Administrative Department through concerned Directorates. Besides, attendance alongwith documentary evidence in respect of the appointees, who joined physically, shall
be submitted at the end of every month to the Administrative Department through concerned Directorates and in case any discrepancy of facts is brought to the notice of Administrative Department, action as warranted under rules, shall be taken against such DDO(s).

The Director SKIMS Soura, Srinagar, Principal, SKIMS Medical College, Bemina, Srinagar and all the concerned Principals of Government Medical College(s) of UT of J&K, shall ensure that appointee Medical Officer opts for only one full time assignment i.e either to continue with his/her higher study/training course or alternatively on the appointed post of Medical Officer, to avoid parallel engagements.
By Order of the Government of Jammu and Kashmir.

No. HD/GAZ/GEN/153/2020 Sd/-
Dated: 22-01-2021 (Atal Dulloo) IAS
DIP/J-10510/21 Financial Commissioner
Dated: 25.01.2021 Health and Medical Education Department

S.No. Roll No. Name Parentage Address Date of Birth Cat Marks
1A 2000643 Bisma Latif Latief Ahmad Bhat Shahpora Wathora Chadoora District Budgam - 191113 09.07.94 OM 70.408

S.No. Roll No. Name Parentage Address Date of Birth Cat Marks
329A 2000855 Hilal Hamad Bhat Mohd Yousuf Bhat 12 FUTLIPORA Charar-e-Sharief District Budgam 191112 13.04.92 OM/RBA 55.102
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